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ADMINISTRATOR NANGEL APPROVES
CONSTRUCTION OF MINDANAO TRAINING CENTER

NIA Administrator Anto-
nio S. Nangel visits NIA-XI re-
gional office in Davao City on
January 28, 2011 in the com-

pany of NIACO officials, re-
gional and project managers as
part of his monitoring stint in
Mindanao.

B Regional Man-
| ager Felix M.
Razo, NIA-XI
Division Man-
agers Encarna-
cion S. Soriano
and Caridad K.
Sison arranged
a warm recep-
tion for the
guests. At
dusk, exactly
at 6:00PM,
upon their arri-
val, Adm. Nangel and his entourage
were escorted one at a time by the
region’s lady staff with Miss NIA
2010 Ms. Samantha de Leon at the
fore. As they were recognized, each
official passed by the NIA-XI re-
gional office community who stayed
close and welcomed the approach-

ing guests towards the main build-
ing. A short program ensued imme-
diately. Inspiring messages were
delivered by NIA Officials. The pro-
gram was culminated by the speech
of NIA Administrator Nangel who at
the outset marveled the beauty and
splendor of the Region XI newly
renovated building. He endorsed the
construction of the proposed Min-
danao Training Center (MTC) at NIA
-XI compound in Davao City and
likely pledged to support its funding
requirement. He finally announced
that NIA employees will be receiving
the Collective Negotiated Agree-
ment (CNA), the Productive Incen-
tive Bonus (PIB) and the uniform
allowance for CY 2011.

Turn to Page 9

RIM Razo presents NIA XI accomplishments for CY2010

On February 4, 2011 Re-
gional Irrigation Manager (RIM)
Felix M. Razo presented NIA XI re-
gional report for CY2010 during the
first staff conference for CY2011
held at NIA Conference room. At-
tended by the two Division Manag-
ers with all their section heads of
the region, Irrigation Management
Office (IMO) Managers along with
their respective O&M section heads
in the field and the NIAEASP Fed-

eration President, it was the first
RIM Razo’s State of the NIA XI ad-
dress. Performance parameters of
the region were emphasized. High-
lights of his report were the major
accomplishments of the NIA XI for
CY2010 to wit:

In the operation of nine (9)
national irrigation systems and
eighty six (86) communal irrigation
systems the cropping intensity re-
gionwide was 192.25%. As to the

financial status, NIA XI attained a
total net income regionwide of P3.6
million; a collection efficiency of
83.06% and a viability index of
1.03. On the institutional aspect,
NIA XI became the producer of out-
standing Irrigators Association both
in the national and communal irri-
gation systems of the region.

Turn to Page 9
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NIAns have been hoping for so many years. Sooner,
we will witness the rising of Mindanao Training Cen-
ter to be NIA-XI's academy for the Irrigators Asso-
ciations, the NIA and other knowledge seekers.

Decades ago, in 1980, the training center at
Second Davao Irrigation Project, now, Davao del
Norte IMO, Carmen, Davao del Norte served as NIA-
XI's haven for capability development. However,
due to the shortage of water supply and water yel-
lowing caused by the iron belt area of the place and
its distance from the regional office, other venues in
Davao City proper were preferred. Consequently,
the center was not considered anymore for a train-
ing venue because it was no longer conducive that
time.

NIA-XI's Regional Irrigation Managers come
and go but having a building for a training center in
the compound remained wanting. Certainly, incum-
bent Regional Manager Felix M. Razo's leadership
proved otherwise. His management has been an
inspiration to many for his innovations and trending
ideas. He led the call about building the training
center, invited officials to visit Region XI to show
accomplishment timely for the inauguration of the
NIA-XI main building and addressed the need with
the support of RCIA. Eventually, on that day, Sep-
tember 8, 2010, the 4-storey MTC building was ap-
proved.

MTC is for a fact, an offshoot of hard work
and dedicated service to the farmers. Every knowl-
edge taken from the seminars and trainings under-
taken in MTC will go a long way which wisdom stem
from one farmer to the other. Such is a noble con-
tribution to the farmer-irrigators.

In the recent Adm. Antonio S. Nangel’s visit
to Region XI, on January 28, 2011, announcement
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the MTC was applauded.

Hence, watch out for the ground breaking
ceremonies this coming April 2011 and celebrate
with us the beginning of a successful MTC.
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TOP MANAGEMENT INTERNAL AUDIT TEAM LEADS
NIA XI SYSTEMS REVIEW AND EVALUATION

An offshoot of the full implementa-
tion of Rationalization Plan at NIA Region
X1 is the conduct of Management internal
audit of all activities and transactions to
check and to improve the operation of the
whole region.

Just last early weeks of October
2010, Internal Audit team from NIA Central
Office spearheaded by Department Man-
ager Robert C. Suguitan and Engr. Floren-
tino David and NIA XI regional audit coun-
terparts conducted Systems Review and
Evaluation on the performance of NIA XI
from the regional, field and IA level. The
group was subdivided into sub teams to
facilitate smooth flow on the data gather-

ing. The methodology used are data gath-
ering from Central Office, region, and field
offices, ocular inspection, interview of IA
officers using survey questionnaires, walk
through and validation of records. After
they exhausted efforts on the adopted
methodology in the regional , field, and
Irrigators Association (IA) offices of NIA XI,
an exit conference presenting the consoli-
dated audit findings of the whole NIA XI
was conducted together with Division Man-
ger Robert C. Suguitan and Engr. Florentino
David of NIA — Central office. Presentation
of audit findings by the members of Central
Office Internal Audit team was undertaken
and affirmed by the NIA field/ IMO Manag-

ers. Reactions, suggestions and recom-
mendations were also presented by the
regional and field managers of NIA XI.
Engr. Suguitan explained to the group that
Internal Auditing is an independent, objec-
tive assurance and consulting activity de-
signed to add value and improve internal
control to provide reasonable assurance
towards attainment of agency’s objectives
and assist management in effectively and
efficiently fulfilling their management activi-
ties.

Towards the end of the Internal
Audit presentation, Regional Manager Felix
M. Razo requested a wholistic presentation
of the general observations of the team for
NIA Region XI since it is the only region
with high collection efficiency and has pro-
duced outstanding Irrigators Associations
nationwide.

International travel of Regional Irrigation Manager Felix M. Razo and
delegates to Singapore and Kuala Lumpur-Malaysia

NIA XI Regional Irrigation Man-
ager (RIM) Felix M. Razo led the Philippine
delegation to Singapore and Kuala Lumpur
— Malaysia last October 25-28, 2010 to at-
tend GAD Executive Partnership Forum on
Food Security and Good Governance. Dele-
gates from different government agencies
nationwide gathered to attend said forum.

In their visit to Kuala Lumpur-
Malaysia, the host officials proudly pre-
sented their current country report empha-
sizing the role of women in their country’s
organizational  structure.  Ministry  of
Women, Family and Community Develop-
ment Malaysia was formally organized in
their country. The vision of the ministry is

to be the focal point in
achieving gender equality,
family development and a
caring society as the basis
for the formation of a de-
veloped nation of distinc-
tion. Its mission is to inte-
grate women and commu-
nity into the mainstream
of national development
process and to strengthen
the family institution to-
wards improving social
well being. There are con-
cerned agencies under the
umbrella of the ministry
wherein the target groups of the ministry
are the children, senior citizens, the poor,
family, natural disaster victims, disabled,
volunteer/charity organizations and women.
The ministry’s approach to achieve its mis-
sion are 1.) drafting policies, legislation and
government regulations 2.) advocacy pro-
grammes with the cooperation of NGOs and
private sector 3.) the ministry’s pro-
grammes and programmes with other gov-
ernment agencies. Their ministry has also
its policy direction namely: 1.) national
women policy wherein the content of the
policy is to guarantee equal sharing of re-
sources, information, opportunities and
benefits of development for both men and

women and to integrate women in all sec-
tors of national development in accordance
with their capabilities and needs so as to
enhance their quality of life, eradicate pov-
erty and eliminate illiteracy and ensure a
peaceful, harmonious and prosperous na-
tion 2.) National plan of Action for the ad-
vancement of women in order to outline
strategies and actions to be undertaken by
various government agencies, private sec-
tor and non-government organizations in
enhancing the status of women and to ad-
dress 13 critical areas of concern for
women namely economy, legislation, pov-
erty, health, science and technology, edu-
cation and training, media, religion, arts,
culture & heritage, violence against women,
environment, sports and politics & decision
making. 3) Policy of at least 30% of women
in decision-making.

After the briefing, Philippine dele-
gates appreciated so much on how Malay-
sia empowered women in their country.
The learnings they acquired during their
travel inspired everyone and guided them
towards a new direction in attaining their
new vision. They really enjoyed their travel
while taking pictures on the different tourist
spots of Singapore and Kuala Lumpur-
Malaysia.
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PROJECT MANAGERS SOCIETY MEETING AND CY 2010 THIRD
QUARTER PROJECT PERFORMANCE ASSESSMENT IN DAVAO CITY

NIA Project Managers nationwide
convened at Grand Men Seng Ho-
tel Magallanes, Davao City on Oc-
tober 27-30, 2010 for their
CY2010 third quarter Project Per-
formance Assessment and Project
Managers Society Meeting. Mari-
tubog - Maridagao Irrigation Pro-

ject Manager Noldin Oyod and his
staff along with Sta. Josefa Pump
Irrigation Project Manager
Gregorio Y. Pang and staff spear-
headed the activities for the whole
duration. NIA Administrator Anto-
nio S. Nangel was the guest
speaker during this activity.

Guided tour to Samal Island and
other tourist attractions within
Davao City were their secondary
activity. They spent bonding time
with the whole group accompa-
nied by the NIA XI personnel.

SENDING-OFF AND TURN-OVER CEREMONIES ON RIM RAZO’S

BIRTHDAY AT NIA XI

Democratico Grana former Re-
gional Irrigation Manager (RIM) of
NIA Region 13, Caraga assumed
his post as Deputy Administrator
for Engineering and Operation at
NIA Central Office sometime in
October, 2010. His former RIM
position was vacated right after he
assumed his post at NIA Central
Office. Said position was opened
to aspirants and candidates na-
tionwide. Luckily one of our Irriga-
tion Management Office (IMO)
Manager was offered by top man-
agement for the RIM position at
NIA Region 13.

Excellent performance in the field
of irrigation development coupled
with his effective strategy in the
operation and maintenance of a
big national irrigation system is
one of the primary factor which
prompted NIA Top Management to
offer a higher position to Davao

del Norte IMO Manager Alejandro
L. Alberca as Acting Regional Irri-
gation Manager of NIA Region 13.
Although NIA XI lost one of its
asset who became Hall of Fame
and has produced outstanding
Irrigators Associations nationwide,
it was indeed a great honor for
NIA Region XI that IMO Manager
Alberca accepted the offer.

Ceremonial turning-over of the key
of responsibilities from Engr. Al-
berca to Engr. Cornelio M.
Bautista, Jr. and from Engr.
Bautista, Jr. to Engr. Carlito A.
Carrasco took place last December
6, 2010 simultaneously with the
sending-off of Engr. Alberca. Mes-
sages of acceptance from the two
IMO Managers and a message of
thanksgiving from Engr. Alberca
were heard during the simple
ceremonies highlighted by the
gifts giving from NIA XI employees

Turning-over and acceptance of the key of responsibilities

to the birthday celebrant RIM Felix
M. Razo who turns 53 years old
that same day. The triple celebra-
tion was simply held at the NIA
conference room.

In the afternoon, visitors and
birthday greetings for RIM Razo
from his friends, relatives and
other government offices were
catered at the RIM's office. RIM
Razo and the two division manag-
ers prepared themselves for their
trip to NIA Region 13 Caraga to
attend the actual turn-over of
Engr. Grana to Engr. Alejandro L.
Alberca on the following day.

Turn-over of activities took place
during the week in the two field
(IMO) offices of NIA XI. Assump-
tion of office for the new acting
RIM of NIA 13 and the new IMO
Managers of Davao del Norte and
ComVal IMOs followed.

i

RIM Razo’s 53rd b-day celebration
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NIA XI CELEBRATES YULETIDE SEASON 2010

mass, the
|bishop  and

the NIA staff
g yule-

: # moments

M over  finger
Bl foods  they
Al took for a
%M morning
snack.
constitute

To

part of the
day’s activity,
a Costume
Christmas

program fol-
lowed  with
|the  two(2)
divisions and
|the RIM staff

Admin. & Finance Division

Filipinos celebrate the
tradition of Christmas in a very
unique and special way culmi-
nating the joyful activities of
the whole year.

In NIA-XI, a Christmas
Party was held on December
17, 2010 at the NIA compound,
Bolton St., Davao City in the
spirit of unity and oneness of
heart. The occasion started
with the consecration of the
NIA Chapel officiated by Auxil-
iary Bishop George Rimando,
D.D. of San Pedro Cathedral
and a thanksgiving mass with
the catholic faithful. After the

participating.
Contests for
the group presentations of tal-
ents ensued portraying the
Christmas messages. Engi-
neering and Operations Divi-
sion garnered the first prize.
After the program, the employ-
ees, retirees
and guests
were  ush-
ered to a
sumptuous
lunch.

the after-
noon, the
program co-
ordinator

facilitated
the parlor RIM Staff

In

games held at the conference
room. Cash prizes were
awarded instantly to winners.
A carousel of household appli-
ances as door prizes awaited
the NIA employees who were
actually in attendance during
the day. Sponsored by the do-
nors, the appliances were raf-
fled. All had partaken in the
gift giving and more, the NIA-
XI management gave away
fruits and hams for the NIA
staff's noche Buena. It was
such a picture of happiest of-
fice celebration which shows
that NIA’s relationship among
its employees were renewed
and directed towards nurturing
matured  Christian  values.

These were expressed by the
outpouring joy and happiness
they brought to their respective
dwelling.
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JICA GRANTS TEP TOUR TO PADADA IRRIGATORS GROUP AND NIA

Padada River Irrigation
System (PRIS) being one of the
recipient of NIA-JICA-IA Strength-
ening Program (TCP2) was given
the opportuned schedule by JICA
to have their Technology Enhance-
ment Program (TEP) Tour in the
different areas of Luzon. Selected
Board of Directors and members
of Padada Irrigators Associations
with NIA system staff were
granted TEP Tour after a mara-
thon of trainings and workshops
had been conducted and attended
by the officers and members of
the Irrigators Associations of
Padada RIS in preparation for the
Irrigation Management Transfer
Program (IMT) implementation.

A total of fifteen (15) par-
ticipants joined the tour financed
by JICA and a counterpart fi-

SYSTEM STAFF

nanced by their respective IAs.
The participants were very excited
to visit different places in Luzon.
They were given the chance to
visit Central Luzon State University
(CLSU) - Munoz, Nueva Ecija,
PHILMECH (formerly BPRE), PHIL-
RICE, Pantabangan Dam in
Casecnan, NIA-CAR La Trinidad,
Benguet, Baguio City, Masalip RIS
in La Union, NIA Central Office
and Metro Manila.

In their visit at Masalip
RIS La Union, the participants ex-
citedly shared their experiences in
handling farmers, management
strategies on ISF collection, water
delivery and distribution, During
their interaction with farmers, ex-
changing of views and queries
were raised and answered very

satisfactorily by both parties. The
participants maximized their time
in asking questions and gathered
information’s materials from the
different institutions and offices
they had visited. They experienced
a very productive tour and happily
brought with them a new package
of technology and learnings which
they cherished so much. They be-
lieved that the learnings they had
acquired will be of great help in
formulating their future plans and
programs.

[T
25 yoars
na tayo!

New faces at NIA XI

NIA Region XI is a mission-oriented agency which continuously provides satisfactory services to the people
particularly our farmer-clientele. It employs quality and efficient workers to do the tasks in attaining NIA's
vision. This year, new set of employees has been added to the workforce, lets welcome the new young

engineers of NIA XI regional office.

Name: Anna May Piquero Amolong

Birthday: May 11, 1983

Hometown: Old Damulong,

Bukidnon

Status: Single

Height: 53

Schools:

e Old Damulong Grade
School & Highshool

e University of Mindanao

Trainings: Autocad operator at P.L. Sebastian o
Construction from 11/03/09 to 07/04/10

Status: Single
Height: 57
Schools:

School

¢ Southcom Elementary

e Zamboanga National

Name: Homer Alinsangao Condonar
Birthday: Nov. 10, 1987
Hometown: Zamboanga City

Highschool—west

Western Mindanao State University
Trainings: Project Engineer at Maguiling Surveying

and Engineering Firm from 10/18/09 to 05/30/10
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BADAGOY IRRIGATORS ASSOCIATION SUCCESSFUL VISIT TO
REGION VII TO ATTEND SERIES OF IA CONGRESS

by: Luzvimind Aclao

The Badagoy IA is located
at Magsaysay, Davao del Sur un-
der Davao del Sur IMO, Region XI
and was the first Irrigators Asso-
ciation who garnered the Hall of
Fame Award in the NIA's search
For Most Outstanding IA in the
Year 2002, because of this prestig-
ious award, the IA officers and
staff were invited to be the re-
source speakers during the con-
duct of Region VII series of IA
Congress on the following sched-
ules, in Negros Oriental PIO on
August 23, 2010 at DA-ATI Train-
ing Center, Bacong Negros Orien-
tal, in Cebu PIO last August 25,
2010 held at CAN-ASUJAN Dam,
Carcar, Cebu City and Bohol PIO
on August 27, 2010 at Agricultural
Promotion Center, Tagbilaran, Bo-
hol.

The objectives and ration-
ale of the IA Congress is the Pres-
entation of Provincial Operation
and Maintenance Performance of
all irrigators association, commit-

ment building in terms of amorti-
zation and equity and at the same
time the sharing on BADAGOY
IRRIGATORS ASSOCIATION SUC-
CESS STORY. Badagoy IA was the
main speaker of the activity,
wherein Part I is the Badagoy IA
video presentation, fol-
lowed by the lecture

and discussion by &
the IA President
Mr. Arthur Ramon
and IA Secretary Mr.
Exequiel Elonterio. In
the afternoon, was an open

forum portion wherein sharing of
different problems, experiences,
knowledge and insights by the
majority of the IA officers present.
They themselves realized their
respective responsibilities since
the discussion focused on the
farmer to farmer situation, actual
experiences and scenarios in the
field were shared rather than on
theory only. All solutions to iden-
tify problems shared by Badagoy

were based on actual situation
and the farmers themselves real-
ized that they too can really make
it as long as the political will to
implement is within them. Though
majority of them are aware that
they could not become another
Badagoy overnight but
# . rather they realized

*4 that they too can
make it however, it
is a very long proc-
" ess but at least the
IA themselves learned
and realized the importance of

it.

The advocacy of Badagoy
is to help the different IA’s in
terms in policy formulation and
implementation and of course how
to become a self reliant and self
sustaining irrigators association. It
was also stressed out that the IA
should have a clear vision and
mission to have a goal to achieve
and that will served as a guide in
every undertaking. It was also

emphasized by Badagoy IA that
NIA is the IA’s provider as well
as partner in irrigation develop-
ment and that the role of differ-
ent IA’s is on terms of giving
100% amortization, equity and
to assume responsibilities on
Operation and Maintenance.
Through activity like this, the
IA’s in Negros Oriental PIO,
Cebu and Bohol committed to
increase their commitment in
terms of equity generation and
amortization, HOPEFULLY, IA's
awareness in Region VII in-
creased and that someday,
somehow more IA’s will become
not only Outstanding IA’s but
rather a self reliant, self suste-
nance and responsible Irrigators
Association.
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Cellphones and Temper Tantrums:

A Possible Link

By Emily Main, Rodale.com

Very few of us know somebody who doesn't
have a cellphone. Yet, very few of us have
any idea what impact our handy, must-have
cellphones have on our health. So far, some
research suggests that their overall health
impact could be as minor as causing ringing
in the ears, but other studies suggest that
cellphones cause other biological changes
that aren't yet entirely clear. Earlier this
year, the U.S. Senate even pressed re-
searchers to provide them with more con-
crete evidence that cellphones are either
safe or are potential cancer causers.

"It's impossible to know what the real long-
term risks are," says Diana Zuckerman,
PhD, president of the Cancer Prevention and
Treatment Fund, "and we're probably not
going to know for 20 years." But that does-
n't mean we shouldn't be concerned about
how cellphones affect our health right
now—or the health of our kids. Adding to
the concerns: A recent study published in
the Journal of Epidemiology and Community
Health has found that cellphones could be
associated with bad behavior among chil-
dren.

Is there a link between cell phones and
childhood cancers?

The details: The authors looked at data
collected from an ongoing study in Denmark
on pregnant women and their children. In
an earlier study, the research had found
that children born in 1996 and 1997, the
early days of cellphone use, were more
likely to have behavioral problems by age 7
if their mothers were regular users of cell-
phones both during and after pregnancy.
Because those mothers may have been
early adopters of technology (a personality
trait that is usually associated with behav-
joral issues that can be passed on to chil-
dren, according to the study authors), they
repeated their analysis with children born
between 1998 and 2002. Mothers of those
children answered questionnaires about
their cellphone use during and after preg-
nancy, and when the children turned 7,
their mothers answered questions about
their psychological history and any potential
behavioral problems.

Just over 17 percent of the mothers in the
new study (children born between 1998 and
2002) reported using cellphones during
pregnancy, and in both the first study
(children born in 1996 and 1997) and the

new study, approximately one third of chil-
dren were using cellphones by the age of 7.
Though the difference was small, the chil-
dren with the highest risk of behavioral
problems were more likely to have mothers
who used cellphones both before and during
pregnancy than children whose mothers
didn't use them at all. To determine
whether the increase in behavior risk may
have had something to do with a mother's
inattention (moms who are always on the
cellphone may not pay as much attention to
their children, thus leading to cranky kids),
they looked at breastfeeding rates, which
helped determine how much time they
spent with a child in his or her first months
of life. But that didn't seem to have any
affect on child behavior.

How to avoid everyday cancer-causers.
What it means: The "why" behind these
findings isn't immediately obvious, says the
study's lead author Leeka Kheifets, PhD,
professor of epidemiology at the University
of California-Los Angeles. "People have
postulated different things, like it could
interfere with hormones, but there's no
reason to think it's true or not true."

"We do know that cellphones would be
bad for developing brains," Zuckerman
says, referring to the radiation emitted by
phones. A child's skull is thinner than an
adult's, and previous research has shown
that children's brains are exposed to higher
levels of radiation than adults'. Zuckerman,
who's also a psychologist and president of
the National Center for Women & Families,
adds that it's concerning that some of the
highest risk for behavioral problems oc-
curred in children of women who used cell-
phones during pregnancy, when infants'
brains are forming and are highly suscepti-
ble to environmental influences. Whatever
the potential cause, however, "you don't
want your children suffering from ADD or
aggressive behavior because you're on the
cellphone all the time," she says.

Mothers don't need to eliminate cellphone
use during pregnancy, says Kheiftes, but
she does suggest that they should be more
responsible with use:

Go hands-free.
Using a headset or the speakerphone is the
easiest way to limit cellphone radiation ex-

HEALTH NEWS

posure, says Zuckerman, as well as keeping
the phone as far away from you as is feasi-
ble while talking.

Watch where you store it.

Especially if you're trying to get pregnant—
and that goes for dads-to-be, too. Keeping a
cellphone close to your genitals can ham-
per fertility, especially among men, says
Zuckerman. "I find it interesting that even
the people who think the [cellphone] radia-
tion issue is overblown admit that you
shouldn't put it in your pocket," she says,
because the heat from cellphones lowers
sperm quality and motility. She also advises
women, whether pregnant or not, avoid
keeping their phone near their breasts
(either in a bag or coat pocket).

Keep it away from the kids.
Zuckerman says that she's heard stories of
parents
putting
. iPhones in
| their babies'
cribs to play
them lulla-
f bies. That's a
| definite no-no,
she says. And
be careful with
how reliant your
kids become on
iPhones and iPads for entertainment. She
isn't sure what sort of radiation levels chil-
dren are exposed to in those cases, but it's
a good idea to limit cellphone games and
movies on the iPad to an hour or so.

Buy a low-radiation phone.

Even though it's isn't known whether radia-
tion is leading to behavior problems, or if it's
some other factor of cellphone use, it's best
to err on the side of caution. The Environ-
mental Working Group recently released a
database of cell phones based on the levels
of radiation they emit. Search for your
model, or view the group's list of the 10
best and 10 worst radiation emitters. While
you're at it, find other ways to limit your
radiation exposure: Stay in one place while
you talk (cellphones emit more radiation
when you move around), and use the phone
when you have a high signal strength
(cellphones emit higher radiation levels as
they try to search for a nearby tower).



http://www.rodale.com/phones-and-cancer?cm_mmc=Yahoo_Health-_-Cellphones%20and%20Temper%20Tantrums-_-Article-_-Cordless%20And%20Cell%20Phones%20Raise%20Cancer%20Risk�
http://www.rodale.com/phones-and-cancer?cm_mmc=Yahoo_Health-_-Cellphones%20and%20Temper%20Tantrums-_-Article-_-Cordless%20And%20Cell%20Phones%20Raise%20Cancer%20Risk�
http://www.rodale.com/phones-and-cancer?cm_mmc=Yahoo_Health-_-Cellphones%20and%20Temper%20Tantrums-_-Article-_-Cordless%20And%20Cell%20Phones%20Raise%20Cancer%20Risk�
http://www.rodale.com/phones-and-cancer?cm_mmc=Yahoo_Health-_-Cellphones%20and%20Temper%20Tantrums-_-Article-_-Cordless%20And%20Cell%20Phones%20Raise%20Cancer%20Risk�
http://www.rodale.com/environmental-cancer-causing-agents?cm_mmc=Yahoo_Health-_-Cellphones%20and%20Temper%20Tantrums-_-Article-_-How%20to%20Avoid%20Everyday%20Cancer%20Causers�

STREAM SEPTEMBER - DECEMBER 2010

RIM Razo presents...
From page 1

because majority of the farmer-
irrigators had underwent series of

trainings since 1980 from the start of
big rehabilitation works to almost all
national irrigation systems of NIA XI.
Nationwide, NIA XI has fully imple-
mented the Rationalization Plan of
the government coupled with the

improvement of physical facilities not
only in the regional office but also in
all field offices of the NIA Region XI.
Thus provided conducive environ-
ment for all NIA employees and the
stake holders.

ADM. NANGEL APPROVES CONSTRUCTION...

From page 1

Shortly after the program,
the guests toured the main office
building and headed for a dinner at
the conference room. RIM Razo
presented the plans and perspec-
tive of the proposed Mindanao
Training Center. With the reports of
the architects who came earlier to
the region to assess the two (2)
proposed sites namely: The unused

training center at Carmen, Davao
del Norte and the NIA-XI com-
pound, Bolton St., Davao City, RIM
Razo carried on the presentation of
advantages of having a training
center in the NIA-XI regional office
compound right in the heart of Da-
vao City. Subsequent to an ample
deliberations on this matter, Adm.
Nangel finally affirmed and gave

the go signal to the construction of
the building inside the compound
of NIA-XI regional office. He ad-
vised RIM Razo to finalize the plans
and Program of Works (POW) of
the said training center for submis-
sion to NIACO for review, By June
2011, the construction of the Min-
danao Training Center is desired to
commence.
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MINISTRY OR JOB

By Anna Sandberg

Some people have a job in the Church
Others, invite themselves in a ministry
What's the difference?

If you are doing it just because no one else will, it's a job
If you are doing it to serve the Lord, it's a ministry.

If you quit because somebody criticized you it's a job
If you are doing it to serve the Lord, it's a ministry.

If you'll do it only as long as it does not interfere with your other activities; It's a job.

If you are committed to staying with it even if it means letting go of others; It's a ministry.

If you quit because no one praised you or thanked you, it's a job.
If you stay with it even though nobody recognized your efforts, it's a ministry.

It's hard to get excited about a job.
It's almost impossible not to be excited about a ministry.

If our concern is success, it's a job.
If our concern is faithfulness, it's a ministry.

An average Church is filled by people doing jobs.
A great and growing Church is filled with people involved in ministry.

Where do we fit in?
What about us?

If God calls you to a ministry, don't treat it like a job.
If you have a job, give it up and find a ministry.
God doesn't make us feeding stuck with a job.
But excited and faithful to HIM in a ministry.
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ADMINISTRATIVE UPDATES

The NIA Regional Office personnel attended the PERFORMANCE EVALUATION SYSTEM (PES) seminar last
September 30, 2010 to October 1, 2010 held at the NIA Regional office conference room. It was one of the
activities of the Regional Office during the 110th year celebration by Mrs. Minda G. Ostique, Head of the
Training Division of the Civil Service Commission.

The Knowledge on the mechanics of the PES is very essential in relation to the Civil Service Commission’s
directive to all government agencies with regards to the installation of Performance Management System—
Office Performance Evaluation System (PMS—OPES) through CSC Memorandum Circular (M.C.) No. 7, s.
2007 and M.C No. 1, s. 2009. IN compliance thereto, NIA issued M..C Nos. 28 and 28-A, s., 2009.
However, the implementation of the PMS-OPES was deferred due to the NIA Rationalization Plan.

Another training was provided to all Regional Office personnel last October 11, 2010 to October 13, 2010—
the ALAY SA BAYAN (ALAB) at the NIA Regional Office Conference Room. It was conducted by the
competent resource speakers of the Civil service Commission namely: Mrs. Minda G. Ostique,, Mrs. Lourdes
P. Amerkhan and Mrs. Yolanda Y. Hernando. Through this seminar, the employees were expected to have
gained knowledge and have renewed the zeal to improve efficiency and effectiveness in the delivery of the
public service ; and for new employees, the awareness of commitment to public service with the right
attitude, dedication and the energies to serve, as such, to produce new “breed of committed civil servants”.

NIAEASP UPDATES

The dream of a covered court which was conceived a long time ago has now materialized in the Regional
Office thru the efforts of the Regional Chapter and the National Council. Funded in the amount of 2.5M, it
is now under construction.

The Collective Negotiation Agreement between the NIA Management and the NIAEASP will expire on May
25, 2012 thus there is now a need for the preparation for its renewal. We, the NIA employees is to help
the management increase revenues as this is the source of our benefits.

Physical fitness program for all employees will start on Friday Feb. 25,2011 and every Friday thereafter as
provided for by CSC circular. Aerobics, calisthenics, dancing and games will be introduced every Friday.

NIA XI EMPCI

Thru the unselfish support of Regional Irrigation Manager Razo and management, NIA XI EMPCI is
now increasing its membership. Catering services inside the regional office during meetings & conference is
now in its fast operation. Retired NIA employees are presently active suppliers to our cooperative. Present
officers of the cooperative especially the working committees actively perform their functions in
coordination with our staff. Cooperation among members & non-member NIA employees is really existing.
Issues and concerns arising within the cooperative were given immediate solutions by the officers of the
cooperative. By March 2011, BODs & other officers are planning to convene to determine the financial
status of the coop and schedule the annual assembly for CY2011.
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